Famous duos trivia questions and answers

Next

Famous duos trivia questions and answers
Correct answer: Folic acid is a B vitamin. If a woman gets enough folic acid before and during early pregnancy, it can help prevent neural tube defects (major defects in the baby’s brain or spine). Women need 400 micrograms of folic acid every day. Women can get folic acid by taking a vitamin containing 400 micrograms of folic acid or by eating
foods enriched with folic acid (such as some breakfast cereals and vitamin-enriched flour foods). Neural tube defects are serious congenital defects of the brain and spine. They develop very early in pregnancy when the neural tube, which becomes the brain and spine, does not close properly. Folic acid is needed for proper neural tube closure.
Starting folic acid after the time the neural tube should have closed (after 6 weeks of pregnancy) does not prevent neural tube defects. The two most common neural tube defects are spina bifida (affecting the spine) and anencephaly (affecting the brain). The CDC urges all women of childbearing age to take 400 micrograms of folic acid every day to
help prevent neural tube defects (greater birth defects in the child’s brain or spine). The terms “folic acid” and “folate” are often used interchangeably. However, folate is a generic term used to describe vitamin B9, which comes in different forms. These include: folic acid, dihydrofolate (DHF), tetrahydrofolate (THF), 5~~10â~~methylenetetrahydrofolate (5â~~10â~MTHF) and 5â~~~~methyltetrahydrofolate (5-MTHF) [1]. synthetic (man-made) used in vitamin supplements and fortified foods such as rice, pasta, bread and some breakfast cereals. Folic acid has been shown to be effective in preventing neural tube defects in many scientific studies and in countries
around the world [2-6]. Folate is found in foods such as leafy green vegetables, citrus fruits and beans. Women should follow a balanced diet of foods rich in natural folates. However, it is very difficult for most women to get the recommended daily amount of folate through food alone [7]. The effectiveness of supplements containing any form of folate
other than folic acid (such as 5-MTHF, or “Natural Folate”) in preventing neural tube defects has not been studied. Folate in food is easily broken down by heat and light. Folic acid is the most thermally stable form of vitamin B9 and is therefore more suitable for food fortification since many fortified products, such as bread, are baked [8]. Folic acid
has been shown to be effective in of neural tube defects in randomized control studies, community intervention programs and food fortification programs. [2-6] Folic acid is easily absorbed into the body and studies have shown that it can increase blood folate concentrations in all populations (including those with the MTHFR TT variant – see below for
more information) [9, 10]. The concentration of folate in the blood is the amount of folate measured in the blood. When a oneyou take folic acid from food or supplements, your blood folate concentration increases. When the level of folate in the blood is too low, there may be medical problems. Very low levels of folate in the blood can cause a form of
anemia called megaloblastic anemia. A sufficient amount of folate in the blood can help improve a woman’s health and reduce the risk of a pregnancy with a neural tube defect [11]. Once a woman starts taking 400 micrograms of folic acid every day, it may take several months to reach a level of folate in the blood that is high enough to help prevent
neural tube defects. The amount of dietary folic acid and/or folate and the duration of consumption before pregnancy are the most important factors in achieving a blood folate concentration high enough to help prevent neural tube defects. Thank you. All women, including those with the MTHFR TT or CT genotype, may benefit from taking 400
micrograms of folic acid per day, especially before and during early pregnancy. MTHFR (methyltetrahydrofolate reductase) It is an enzyme that plays a role in the way people make folate. A common variant of the MTHFR enzyme (also known as MTHFR TT or CT genotypes) determines how quickly some people can process folate. Even if women with
MTHFR TT or CT genotype folate more slowly, they can increase their blood folate levels sufficiently to prevent neural tube defects by taking the recommended daily dose (400 micrograms) of folic acid [11]. Research studies have shown that in populations with high levels of the MTHFR TT or CT genotype, taking 400 micrograms of folic acid a day
before and during early pregnancy can reduce the risk of neural tube defects by up to 85% [5, 11]. Many studies have shown that folic acid intake increases folate levels in the blood. For example, one study has shown that after three months of intake of 400 micrograms of folic acid, blood folate concentrations increase by more than 250% in women
with MTFHR TT genotype [9]. Crider, K.S., L.B. Bailey, and R.J. Berry, Dietary fortification of Folic Acid-Its History, Effect, Concerns, and Future Directions. Nutrients, 2011. 3 (3): p. 370-84. De Wals, P., et al., Reduction of neural tube defects after folic acid fortification in Canada. N Engl J Med, 2007. 357 (2): p. 135-42. De Wals, P., et al., Spina bifida
before and after folic acid fortification in Canada. Birth defects Res A Clin Mol Teratol, 2008. 82 (9): p. 622-6. Czeizel, A.E. and I. Dudas, Prevention of the first onset of neural tube defects by vitamin supplementation N Engl J Med, 1992. 327 (26): pp. 1832-5. Berry, R.J., et al., Prevention of neural pipe defects with folic acid in China. China-United
States collaborative project for the prevention of neural pipe defects. N Engl J Med, 1999. 341 (20): pp. 1485-90. Prevention of neural pipe defects: Results of the medical study of the research council vitamin, in Lancet. 1991. p. 131-7. Tinker, S.C., et al., Consumptions of folic acid: a modelEvaluation of changes in the amount of folic acid in foods and
supplements, National Health and Nutrition Examination Survey, 2003-2008. Public health Nutr, 2012. 15 (7): pp. 1216-27. Seyoum, E. and J. Selhub, Properties of food folates determined by stability and sensitivity to the pteroylpolyglutamate hydrolase intestinal action. J Nutr, 1998. 128 (11): p. 1956-60. Crider, K.S., et al., MTHFR 677C->T genotype
is associated with concentrations of folate and homocysteine in a large double-blind study, based on the population, of supplementation of folic acid. Am J Clin Nutr, 2011. 93 (6): pp. 1365-72. Shelnutt, K.P., et al., The polymorphism of reductase methylntetrahydrofolate 677C»>T influences DNA methylation in response to controlled recruitment of
folate in young women. J Nutr Biochem, 2004. 15 (9): pp. 554-60. Crider, K.S., et al., Concentrations of folate of red blood cells for the prevention of neural pipe defects: model Bayesian. BMJ, 2014. 349: p. g4554. Julian Chokkattu/Digital TrendsSometimes you can't help but know the answer to a really dark question, the kind that makes a great night
meal for Jeopardy!Â Google now knows the feeling too well, apparently. This is because on Wednesday, Google has become a little more informed about all kinds of everyday banal questions. If you ask Google Search why a cat cannot chew big pieces of food, for example, it will tell you that the jaw of the animal cannot move sideways. If you think in
the search bar like hamsters have taken their name, you will explain that the English word hamster comes from the German “cricetus”, which means accumulating. And if you ask Google what the ancient Greeks of purple color think, it gives you this romantic and brazen answer: love and fertility. Those are not the only Google arguments have brushed
on, lately. He can answer questions about plants, fruit and vegetables, and "living creatures of the whole world". Some questions give rise to multiple facts, in which case Google displays a random “an update will sharpen another one. This is somehow an expansion of Google’s knowledge chart, a knowledge base used by Google to improve the results
of its search engines with information collected from a wide range of sources. The function, which launched in 2012, sifts sources including the CIA World Factbook, Wikidata, and Wikipedia to provide a database of facts. The Knowledge Graph held 70 billion facts in October 2017, according to Google. More generally, it talks about Google's
fundamental mission to categorize and "researchable" the information of the world. In 2004 Google launched the eponymous Google Books, an initiative based on optical character recognition to scan pages of books of publishers, authors, magazines, libraries and participants in theBooks Partner Program. The resulting digital texts are converted into
a format that can be analyzed by Google Search on the web. As of October 2015, the number of scanned book titles exceeded 25 25 Google urged potential fact-finders to enjoy the hunt. «I understand on Google, ask for a funny fact about something [â ¦] and ta-da! A curiosity is delivered right at the top of the search results, «Google Search Product
Manager Satyajeet Salgar said in a blog post. Editor's advice In an in-depth interview, we asked Collins what the implications of his research and ideas for the economy, the stock exchange and the very nature of the executive leadership were. The large companies you mentioned have achieved remarkable results in the stock market over a period of
15 years. But today the stock market has collapsed. Does this mean that today we will not see any good-to-big company? First, I want to correct a great misunderstanding. The stock market is not falling. How does the stock market appear compared to 1985? The stock market is not falling. What is the situation with respect to 1990? The stock market
is not falling. The market was uncontrolled, we didn't have a stock exchange, we had a speculative casino. The technological bubble was not the new economy, there is a new economy that has been going on for years to a deeper level. But the brutal fact is that the companies that were at the top of the technological bubble did not have results. You
can't make zero profits and claim to have results. In the case of companies that had achieved great results before the outbreak of the bubble, now they are in a period of crisis, but then? The point is, for a company like Cisco, we don't know the answer yet. It could be that those companies are just in a very difficult period of 6 – 12 months. Let it use an
analogy. Let's say you have a big basketball dynasty like John Wooden's UCLA Bruins. This is a team that will win 10 NCAA championships in 12 years. I'm a team that's been over great. But in 1970 they lost three games. You mean we're gonna cancel them and say they're not a big team? We have to look at a longer time. The same applies to
companies that are stuck in the bubble. It was a long time too short. It's gonna take a while to figure out which companies in difficulty are going through a momentary period and will have resilience to return. But for many entrepreneurs, the current slowdown is a sign of the end of the new economy. This is one of the most beautiful moments in
history. Two or three years ago, what was the biggest complaint we heard? "It's so hard to find good people! Laments, clots, clots!" Today, we have the greatest opportunity that we will have for decades to grab a load of boats, not buses, but large people. And big companies always start with who, not with what. We can finally go to the right side of
the Packard Law. Packard law is like a law of physics for large companies. They say thatcompany can become or remain large if it allows its revenue growth rate to outpace its growth in getting the right people in a sustainable sustainable environment It’s one of those timeless truths that transcend technology and economics. Now, instead of trying to
accumulate capital, we can accumulate people.If I were running a company today, I would have one priority above all others: to acquire as many people as possible. I’d postpone everything else if I could afford buildings, new projects, research and development to fill my bus. Because things are coming back. My flywheel will start spinning. And the
only major obstacle to the growth and success of my organization is the markets, the technology, the opportunity, the stock market. If you want to be a big company, the single biggest limit to your ability to grow is the ability to get and hang on enough of the right people.This is also a great time to force yourself to look back. When you were breaking
the Packard Act, you probably got a lot of the wrong people on the bus. It’s a good time to take them off. In fact, it’s a little easier now. We can blame circumstance.What else would you do to capitalize on this period of revaluation?This is also a great time to ask yourself some really tough questions. In an age of irrational prosperity, when the market
gave you money whether you delivered or not, many companies had not answered any of the three circles' questions. (How can we be the best in the world? What is the economic denominator that best drives our economic engine? And what are our people of heart deeply passionate about?). They had no idea what they could do better than any other
sustainable company in the world, they didn’t have a profit denominator, and the only thing they loved about was turning the company over.Now we can’t live in that fantasy land anymore. We need to take a look at all the things we’re doing and put them all on the three circles test. Anything that fails the test we must stop doing “today.” I see a lot of
companies that have found themselves with a lot of capital. So they wandered into all kinds of acquisitions or new businesses or new directions, simply because they could. But they didn’t necessarily fit into the three circles. Today, their task is to prune. Those who clarify their three circles will do just fine. Those who don’t deserve to die.Today’s CEOs
find themselves with little time to prove their worth. What advice would you give to a CEO on the bench?If I was a CEO on the bench and took control of a company that I wanted to go from great to great, here’s what I would do. I’d take that stock prospectus one by one, and I’d put it in front of my directors. I’d say, “We’re on the left side of this bend.
We want to be on the right side of the bend. Really? If that’s what we all want, we know what it takes to get it. You can’t keep hanging around from CEO to CEO. If you do, you’ll find yourself in the Loop Doom and to be one ofcompanies, not one of the big companies. I don’t think all directors are stupid. Most of them are intelligent, but they act out of
ignorance rather than lack of good intentions. We need to hit them with empirical results. Our task is to beat the market sustainably over time. We need to think about the stock price over a five-year period. And we need to start doing whatever it takes to get that flywheel going.Finally, if I am the CEO, I want the board to give me the following
assurance: No matter how long or short my term as CEO may be, whomever you choose as my successor must take that wheel half-shift and keep pushing in a coherent direction. I can only spin the flywheel at 16 laps. But my successor has to drive it to 100 rpm. His successor must bring it to 500 RPM, and his successor to 1,000 RPM. It’s not about
me as CEO, it’s about a commitment to a coherent program. We’re not doing a Doom Loop.The CEOs who brought their companies from good to great were largely anonymous, far removed from the CEOs of the celebrities we read about. Was it an accident? Or is it cause and effect?I think it’s more a matter of cause and effect than an accident. There
is something directly related between the absence of celebrities and the presence of good-to-great results. Why? First, when you have a celebrity, the company becomes “the only genius with a thousand helpers”. And that leads to all kinds of problems if the person leaves or if the person doesn’t turn out to be a genius after all.On a deeper level, we’ve
found that to do something great, leaders need to aspire to the greatness of the job and the company rather than to themselves. Doesn’t mean they don’t have an ego Doesn’t mean they don’t need themselves. It means that at a decision point after a decision point “at the critical moments when Choice A would favor their ego and Choice B would favor
the company and its work”, more and more times those leaders choose Choice B. Celebrity CEOs, at those same decision points, are more likely to favor yourself and the ego with respect to the company and work. are not advertised. What does he tell us?The truth is, most people are not working in the most glamorous things in the world. They’re
doing a real job, which means most of the time they’re doing a lot of work with just a few points of excitement. There are people who put bread out in the oven. Some are building retail stores. The real work of economics is done by people who make cars, sell real estate, run grocery stores and banks. One of the great findings of this study is that you
can be part of a large company and do it in the steel industry, in pharmacies, in grocery stores. It’s just not the case you're not inValley, you're not cool. It doesn't matter where you are. So no one has the right to complain about their company, their industry, or the kind of business they are - always again. Was it the 11 companies that made the
transformation benefited from their anonymity? One of the great advantages these companies had been, no one has cured! Kroger began his transition; Nucor began its transition; Nobody expected much. They could subpoena and overload. In fact, if I was hiring a company and trying to make it pass from good to good, I would tell my vice president of
communications that his work was to make the whole world think that we were constantly at the limit of condemnation. During our study, we have actually printed transcripts of CEO presentations to analysts by good a-great companies and comparison companies. We've all read. And it's amazing. Great people always talk about the challenges they are
facing, the programs they are building, the things they are worried about. Go to comparison companies, they are constantly hypnotizing themselves, they are selling the future - but they are never offering results. If I am not a CEO, how do I apply good quality lessons to me? Good a-great concepts are applicable to any situation — as long as you can
choose people around you. This is the crucial thing. But, basically, we do it really — we have a lot of discretion for people in our lives, people we decide to leave on our bus, whether it is in our department at work or in our personal life. But the basic message is this: Build your flywheel. You can do this. You can start building momentum in something
you have responsibility for. You can build a great department. You can build a great ecclesial community. You can take all the good ideas and apply them to your work or your life. What did your study of change in business in general teach you? Is it essentially a message to return to the bases? Very rarely significant changes lead to results in a
sustainable way. This is one of the very important results of the book. We started with 1,435 companies. And 11 companies did it. Let's just look at this for a moment. The thing is, it doesn't happen very often. Why not? Because we don't know what the hell we're doing! And because we don't know what we're doing, we're launching in all sorts of things
that don't produce results. We find ourselves as a group of primitives dancing around the fire singing on the moon. What I feel strongly is that we need a science to understand what it really takes to change things. Is he back to bases? No, it's ahead of you. Why did he come back to the ground to say that the CEOsbe ambitious for their companies and
not for themselves? Why did he go back to basics to ask who and people question first and what and where second question? Since he came back to basics a company to start with a question like, why have we sucked for 100 years, and what are the brutal facts we face? Why go back to basics to say that stop-doing lists are more important than to-do
lists? And since when did you go back to the roots to say that technology is just an accelerator and not a creator of something? I don’t think those concepts have gone back to their roots. Because if they were, we should be able to go back in time and find out that people used those ideas. People didn’t, which is why there’s only 11 out of 1435, so no,
he didn’t go back to his roots. He’s eager to understand.What is your assessment of the new economy? We’ve seen a lot of change, and we’ve seen a lot of backlash against change. How do you make sense of all this?The tremendous changes that are happening around us make it the most exciting moment in history to be alive. It’s really funny. All
these changes â technological change, globalization â are brutal facts that must be integrated into any decision we make. The people of Walgreens didn’t ignore the Internet because they focused on the basics. They addressed the brutal fact of the Internet and then asked: “How does it fit into our three circles, and how can we use it to make our
flywheel spin faster?Never ignore the changes, strike them head-on as brutal facts, or approach them with a great sense of joy and excitement. This change, this new technology paves the way for you to get the better, to be even better as a company. All the big companies have taken the changes and used them to their advantage, often with great
joy.When the new pianos came, Mozart didn’t hang up his music. He didn’t say: “There are these new pianos! The harpsichord is out of the way, so I ended up being a composer! I can do it out loud with the piano! It’s really nice! He maintained the discipline of writing great music and, at the same time, embraced with great joy and enthusiasm the
invention of pianos.With all the changes around us, we need to be just like Mozart. We keep a great discipline on our music, but at the same time, we embrace things that can allow us to make even bigger music.Alan M. Webber (awebber@fastcompany.com) is one of the founders of Fast Company. Jim Collins (jimcollins@aol.com) wrote the essay Built
to Flip in the March 2000 issue of Fast Company. His new book, Good to Great: Why Some Companies Make the Leap Ã¢Â¦Â¦ And Other DonÃ¢Â¦ , will be available in October.Main story: Good to Great Great Great Great
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